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Rationale 
 
Education Queensland is committed to provisions that ensure all young Queenslanders have a right 
to and receive a quality education. 
 
The purpose of Kedron State High school as a traditi onal, academic and disciplined school 
is to enable our diverse student population to reac h its full potential in a supportive school 
environment. 

 
To achieve this we:  
 

·  Maintain and enhance a safe supportive, accepting and disciplined environment whilst 
encouraging pride in achievement.          

 
·  Develop a curriculum framework based on the eight KLA’s in the junior school, extending 

to a variety of subjects in the senior school, which provide pathways to their chosen future. 
 

·  Continue to review of the school’s pedagogical practices to ensure students are engaged 
and enjoy learning. 

 
·  Provide leadership opportunities at all year levels and in all facets of school life and 

activities to promote, model, reinforce and encourage positive behaviour. 
 

·  Maintain and enhance a multi-cultural campus where students from all different cultures 
are accepted. 

 
The motto of Kedron High is “Niti est Nitere” – To Strive is to Shine – and to this end, the 
philosophy of Kedron High incorporates the following beliefs: 
 

·  The right of all students to pursue their studies unhindered by disruptions of any kind by 
any other students.  

 
·  The right of teachers to pursue their work unhindered by disorderliness or disrespect. 
 
·  That accepting responsibility for one’s future through an appropriate application to work is 

an essential moral principle in the development of a sense of personal worth, a healthy 
mental attitude and the continuing growth of our society. 

 
·  That discipline which is based on mutual respect is essential for the well being of both staff 

and students. A disciplined environment is one which creates the best atmosphere for 
attaining excellence in achievement. 

 
·  That loyalty and school pride are important characteristics to be encouraged in students as 

part of the education process and the development of a safe and supportive school 
environment. This finds itself expressed in the expectation that all students will wear the 
school uniform in such a way as to bring credit to the student, the family and the school 
community. An attractive environment is an essential element in developing school pride 
and to this end, Kedron High takes great care to ensure that the environment in which 
learning occurs is properly maintained and developed.  

 
·  That the best interests of the students are served by close co-operation and 

communication between school and home. The school encourages parental involvement 
and communication through regular newsletters, parent-teacher nights, open days, Award 
Ceremonies and regular reporting to parents on the progress of students on both 
behavioural and academic matters. 

 
·  The school is part of the wider community and its students are involved in the life of the 

community through various activities such as participation in the Anzac marches and 
ceremonies and performances in public places, and through inviting public figures, 
community leaders and representatives to special school functions. That Kedron values 
tradition and a sense of school community and to this end invites past students and 
parents of current students as Guest Speakers at school ceremonies. 

 
·  That effective teaching and learning will involve a variety of teaching and learning styles. 
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School beliefs about behaviour and learning  
 
At Kedron State High School we aim to maintain, enhance and continue to develop a 
supportive school environment for all members of the school community. 
 
Our Responsible Behaviour Plan for students is based on the Code of School Behaviour 
and the shared beliefs of the school community. 
 
 
These beliefs are to be achieved within the context  of  a set of values that Kedron 
has espoused through its history and will continue to uphold: 
 
a. the importance of orderliness and respect for au thority in the school routine 
b. the importance of the proud wearing of the schoo l uniform 
c. the importance of hard work by students to attai n their fullest potential 
d. the importance of a ‘fair go’ for all irrespecti ve of religion, race or gender. 
 
 
Kedron High identifies with the belief that educati on is more than the attaining of 
knowledge and the training in skills in preparation  for jobs. It includes the 
promotion and development of attributes of a lifelo ng learner.   
 
That is: 
·  a knowledgeable person with deep understanding; 
·  a complex thinker; 
·  a creative person; 
·  an active investigator; 
·  an effective communicator; 
·  a participant in an interdependent world; 
·  a reflective and self-directed learner; and 
·  a person able to accept responsibility for his/her behaviour 
 
 
 
See Appendix ONE for The Code of School Behaviour 
 
 
 
 
 
 
 
 
 
 
 
 
Upon enrolment, all students and their parents/care rs are informed 
about the school’s expectations.  The School Code o f Behaviour, in 
précis, is included in the Enrolment folder.  It is  expected that all 
students and their parents/guardians have read and agreed to 
support the Behaviour Code before the student comme nces at 
Kedron High. 
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Processes for facilitating standards of positive be haviour 
and responding to unacceptable behaviour 

 
�������������	��
���
��

 
Whole school behaviour support procedures and proce sses at Kedron 
State High School  apply to all students and staff. Strategies include  
having:   
 

·  a set of positively stated expectations through The 
Code of School Behaviour  

·  active engagement by students  
·  procedures for teaching school-wide expectations.  

 
 
 

 
Whole-School Behaviour Support (100% of students) 

 
 
 
 

 
Targeted Behaviour Support (approximately 10 - 15%)  

 
 
 

Intensive Behaviour Support (approximately 2 - 5%) 

 
 
 
 
 
 
Kedron State High School has in place a range of proactive and preventive 
whole-school processes and strategies that: 

-  facilitate the development of acceptable standards of behaviour to 
create  a caring, productive and safe environment for learning and 
teaching 

-  promote an effective learning and teaching environment that allows 
positive aspirations, relationships and values to develop 

-  foster mutual respect  
-  encourage all students to take increasing responsibility for their own 

behaviour and the consequences of their actions.  
 
 
 
 
 Outlined in APPENDIX THREE are a range of strategi es currently utilised 
by teachers.  This list is not conclusive.  
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Targeted behaviour support 

 
 

Development and implementation of targeted support is team based (and 
may involve administration, HOD, year coordinators and the class teacher)in 
either the senior or middle school and develops strategies that prevent or 
minimize the occurrence of inappropriate behaviour.   Where targeted or 
individual support occurs in the classroom setting this support is in alignment 
with our whole school positive behaviour support approach and procedures.  

 
 

Steps to implement supportive, fair, logical and co nsistent consequences include: 
 
1:  Classroom Management 
The teacher responds to low level misbehaviour and classroom disturbance by ignoring 
inappropriate behaviour where possible, giving clear directions, reinforcing positive 
behaviour and using non verbal messages to alert or cue the student. 
 
2:  Restatement, Rule Reminders 
The teacher adds a combination of the following strategies to address the student’s behaviour: 
Restatement of the rule, giving a specific direction, giving the student a choice eg to work/play 
appropriately or move to a different area/activity. 
 
3:  Teacher and Student Plan of Action 
If a student’s behaviour continues to infringe upon the rights of others in the classroom 
and/or playground, a plan of action is developed by the teacher/case manager and 
student. 
Parents/carers may be contacted if appropriate. 
 
4:  School Intervention and Recording of Student’s Inappropriate Behaviour 
Continual or serious disturbances may result in the student being referred to the 
appropriate Administration, HOD or year coordinator via a pink slip.  The School provides 
counselling if required and makes genuine attempts to involve the student in the 
resolution of conflicts and problems that arise.  To inform further planning and decision 
making processes, incidents of inappropriate behaviour are recorded in the school’s Intrak 
System.  The Colours Management Plam may be utilised. 
 
5:  Monitoring and Review 
Monitoring and follow-up of the formal Colours Support Plan may involve year 
coordinators, HODs, parents/carers, the classroom teacher, specialist personnel and 
external support agencies, as necessary. 
 

 
Colours Management Program  may be implemented betw een steps 2 
and 5 as a part of the whole school plan. 
 
Students identified as requiring targeted support may require an Individual 
Behaviour/Monitoring Card. The appropriate HOD, Year level coordinator, 
teacher, the student and parents/carers may be involved in the collaborative 
process of preparing the Individual Behaviour/Monitoring Card.  Teachers are 
made aware of teaching strategies and acceptable goals for the student via 
the appropriate coloured card.  Students on an Individual 
Behaviour/Monitoring Card are required to have attendance records and set 
goals for class lessons.  A record card is taken to each lesson, where the 
teacher identifies goals that have been achieved in that lesson.  
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 “Colours” is intended to:   
 

·  Allow clearer  communication between the student, parent and staff  
members  as to the current standard of behaviour displayed by a student. (Eg: 
they have been placed on a yellow card because of persistent talking in a   
number of classes.  Or:  The student’s excellent behaviour and willingness to 
take responsibility has earned them a green card.) 

 
·  Clearly outline an action plan  of how the student can change their pattern of 

behaviour and the positive consequences that will follow when they do so. (Eg: 
“goal behaviours” on colour behaviour sheet. 

 
·  Clearly identify the consequences if the inappropriate beha viour persists . 
 
·  Allow the case manager / teacher to identify appropriate intervention 

strategies , depending on the nature of the problem.  Eg  guidance officer, parent 
interview, change classes, reward of “colour” change, etc.. 

 
·  Note: The “Colours” strategy is NOT a substitute for teacher based discipline in 

the class room.   
Process  
 

1. When the Year Level Coordinator, HOD or Deputy Principal  becomes aware 
of the inappropriate behaviour from “Intrak”, they may choose to place the 
student on either “yellow” or “red” cards  for a period of a few days to a few 
weeks, depending on the nature of the behaviour.  This will be combined with the 
usual consequences (eg’ lunchtime detention, A/S detention, etc.) 

 
2. The student is made aware of whom they are to present the card to for 

teacher based feedback in class , and when the card is to be returned to the 
case manager for overall feedback .   

 
3. The student will also be made aware of the specific behaviours that are to be 

modified .  (Eg:  You are to always use a calm and respectful voice when talking 
to your teachers).  This behaviour is to be written at the top of their “Colour Card” 
in simple, clear language. 

 
4. The students will also be made aware of  what specific behaviour  they need to 

do display in order to earn a progression down to the next level, or to be  
released  from the colour system altogether. 

 
5. The parent may be notified  by letter or phone call of what colour their child is 

on, what behaviours are required whilst on the card and the consequences for 
the child if the pattern of behaviour is not rectified.   

 
6. Teachers will be notified  of which students are on “coloured” cards, with a list 

on the white board. 
 

7. After the stipulated time  on a yellow card has been completed with acceptable 
behaviour , the student will be deemed to be “green lighted” , meaning that they 
have demonstrated the ability to continue schooling without “colours” based 
supervision.  This “graduation” will also be noted on the white board, and 
teachers are encouraged to provide positive verbal feedback to this student as a 
result.  
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The Withdrawal Area  
 

The Withdrawal Area is a supervised area adjacent to the Middle and Senior 
school offices.  It is used if a student is consistently disruptive during a lesson to 
the detriment of other students’ learning. It is used for lunch-time detentions, 
withdrawals from class and in-school suspensions.  Only Year Co-ordinators, 
H.O.D.s and Deputy Principals may direct students to the Withdrawal Area.  
Students complete appropriate activities in this area.  Activities include “The 
Conduct File” and acts of restitution when appropriate. 
 
 
After School Detention  
 
An after school detention is issued by a HOD, Deputy Principal, Year Coordinator 
or Principal.   
Parents are notified if a student is given an after-school detention via letter.  After 
school detentions are supervised in the library by a teacher. 
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Intensive behaviour support 

 
Intensive behaviour support is required to support students who demonstrate chronic and 
or severe and challenging behaviour.  That is, the behaviour is of such frequency and 
intensity that there is a distinct risk of learning disengagement and/or serious injury to the 
student or to others. This level of support generally occurs when less intensive support 
strategies have been used but have not fully met the student’s learning support needs.  
 
 
When the aforementioned strategies to implement sup portive, fair, logical and 
consistent consequences have been implemented and t he student continues to 
misbehave steps 7 and 8 may be utilised.  Steps 7 a nd 8 are implemented for 
behaviours at LEVEL 4 and 5. 
 
7:   Suspension Procedures 
This is implemented in line with the Education Queensland policy SM-16 Student Disciplinary 
Absences.   
The School utilises The Short Term Intervention program as well as LASER. 
 
8:    Recommendation for Exclusion 
This is implemented in line with the Education Queensland policy SM-16 Student Disciplinary 
Absences. 
 
In alignment with The Code of School Behaviour when applying consequences, the individual 
circumstances and actions of the student and the need and rights of school community 
members are considered at all times. 
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Consequences for unacceptable behaviour 
 
In alignment with The Code of School Behaviour when applying consequences, the 
individual circumstances and actions of the student and the needs and rights of 
school community members are considered at all times. 

 
Level Behaviour Possible Consequences 

Level 2 
 (Class 

Teachers)  
 

Inappropriate student behaviours to 
be dealt with at this level include: 
�  minor incidents 
�  ignoring instruction 
�  lateness to class 
�  littering 
�  verbal abuse 
�  inappropriate use of mobile 

phone 
�  uniform/hair/makeup/jewellery 

transgressions 
�  eating/drinking in 

classrooms/foyers 

Teacher initiated actions could include: 
�  verbal negotiation 
�  reminder of classroom expectations 
�  in-class separation or isolation 
�  removal from classroom for one-on-one 

resolution 
�  send student to buddy class  
�  assign student to accompany you on yard 

duty 
�  assign student a lunchtime detention 
�  contact with parents. 

If repeated applications of the above actions 
produce no improvement in the student’s 

behaviour, then the student should be referred 
to the year level Coordinator for action at Level 

3. 
 
Level Behaviour Possible Consequences 

Level 3 
 (School  

Year Level 
Coordinator  

 

Inappropriate student behaviours 
to be dealt with at this level 
include: 
�  continued level two 

behaviours 
�  referrals from class and/or 

year level coordinators 
�  repeated defiance 
�  all forms of bullying 

 

The class teacher/year coordinator will initiate 
actions which could include: 
�  monitoring program 
�  resolution meeting as required between 

coordinator, aggrieved party and student 
�  referral for assessment and specialist support  

Learning Support teacher, Advisory  Teacher, 
Guidance Officer,  

�  Individual Behaviour Support Plan (Yellow 
Card)  

�  recess or after school detention 
�  restitution 
�  parent contact 
�  interagency referral  
�  referral to Deputy Principal 
NB: Case manager (usually year coordinator) to 

record all incidents and actions on Intrak 
 

 
 
 
 
 

Level  Behaviour  Possible Consequences  
Level 1 
(Class 

Teachers) 
 

At this level, all students are on task 
and little or  no disciplinary action is 
required.   

 

Positive reinforcement of appropriate 
behaviours and positive achievements could 
include: 
�  verbal reinforcement 
�  record of achievements for formal 

acknowledgement 
�  phone calls/letters/emails to parents for 

good behaviours/achievements. 
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Level Behaviour Possible Consequences 
Level 4  
(Deputy 

Principal)  
 

Inappropriate student behaviours 
to be dealt with at this level 
include: 
�  continued level three 

behaviours  
�  stealing 
�  truancy 
�  unexplained absence 
�  physical aggression 
�  smoking 
�  pornography 
�  intimidation of staff 
�  vandalism  
�  sexual 

harassment/misconduct. 
 

Deputy Principal initiated actions in response to 
inappropriate student behaviour: 

Red Card implemented 
�  parent/carer interview 
�  detention 
�  referral to outside agency 
�  referral to/consultation with the principal 
�  recommend suspension to principal 
�  restorative conference on return from 

suspension 
�  Behaviour Improvement Condition 

implemented where appropriate 
�  police notification where necessary 

 

 
 

Level Behaviour Possible Consequences 
Level 5 

(Principal) 
NB: Serious 

misbehaviour 
such as 

supplying 
drugs, use of a 

weapon and 
violent assault 

always 
progress 
straight to 

Level 5 and 
will likely result 

in the most 
serious of 

consequences. 
 

Inappropriate student behaviours 
to be dealt with at this level 
include: 
�  extreme or repeated 

incidence of level four 
behaviour 

�  possession of drugs 
�  possession of a weapon 
�  supply of drugs 
�  use of a weapon 
�  violent assault. 

 
 

Principal in consultation with Deputy Principal 
determines the most appropriate course of action 
which may include any of the following: 

�  Individual Behaviour Agreement  
�  Parent/carer interview 
�  Police notification (if illegal behaviour) 
�  suspension in line with Education 

Queensland Policy SMS –PR-021 Safe, 
Supportive and Disciplined Environment. 

�  Implementation of Behaviour Improvement 
Condition where appropriate 

�  recommendation for exclusion in line with 
Education Queensland Policy SMS –PR-021 
Safe, Supportive and Disciplined 
Environment 
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The network of student support  
 
 
Kedron High provides a wide range of support to ensure behaviour is managed in a 
supportive school environment.  We recognise the needs of specific groups within the 
school including HI students and ESL: students. 
 
Personnel and program support provides students, staff and parents with support and 
assistance in a variety of areas.  Within the school the following members of the Kedron 
school community provide assistance in many areas, as illustrated below. 
 
 

PROGRAM SUPPORT 

·  Men as mentors 
·  Buddy Program 
·  Student Representative Council 
·  Sport 
·  Extra Curricula Activities 
·  A8 Tutoring 
·  Extension programs including Strive to Shine 
·  Learning Support 
·  ESL 
·  International Program 
·  In Club 

 
 
PEOPLE SUPPORT 
 

·  Form teacher 
·  Class teacher 
·  Year Coordinator 
·  Head of Department 
·  Deputy Principal Middle and Senior School 
·  Principal 
·  Guidance Officer 
·  School nurse 
·  School chaplain 
·  Prefects 
·  Senior buddies 
·  Youth support worker 
·  Parent/guardian 
·  Special Needs teachers 
·  ESL teachers 
·  ATSI teacher aide 
·  ESL teacher aide 

 
      
Consideration of individual circumstances  
 
There are a range of processes in place to ensure that educational outcomes 
meet the needs of the diverse range of students at Kedron State High School.  
The responses to inappropriate behaviour consider the situation and context of 
the individual students. 
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Related legislation 
 

·  Education (General Provisions) Act 2006 
·  Section 21 of the Education (General Provisions) Regulation 2006 
·  Criminal Code Act 1899 
·  Anti-Discrimination Act 1991 
·  Commission for Children and Young People and Child Guardian Act 2000 
·  Judicial Review Act 1991 
·  Workplace Health and Safety Act 1995 
·  Workplace Health and Safety Regulation 1997 
·  Freedom of Information Act 1992 
·  Transport Operations (Passenger Transport) Regulation 2005 

 
 

Related policies 
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RELATED REOURCES 
·  National Safe Schools Framework 

(ncab.nssfbestpractice.org.au/resources/resources.sh tml ) 
·  National Framework for Values Education in Australian Schools 

(www.valueseducation.edu.au )   
·  National Framework for Values Education in Australian Schools – Queensland 

(www.education.qld.gov.au/curriculum/values/ ) 
·  Bullying. No Way! (www.bullingnoway.com.au ) 
·  MindMatters (www.curriculum.edu.au/mindmatters ) 
·  School Wide Positive Behaviour Support 

(www.learningplace.com.au/deliver/content.asp?pid=24 668) 
·  Code of Conduct for School Students Travelling on Buses 

http://www.transport.qld.gov.au/qt/PubTrans.nsf/ind ex/coc  
 
 
 
       Principal        P&C President or  Regional Executive Director or 

    Chair, School Council   Executive Director (Sch ools) 
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APPENDICES 
 
 

1. School Behaviour Code 
2. Colours Program 
3. Selection of Appropriate Responses to 

Student Misbehaviour 
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APPENDIX 1 

 
 

SCHOOL PURPOSE & VISION 
 
 
 

SScchhooooll   PPuurrppoossee  aanndd  VViiss iioonn::  
 
 
Vision: 
 
The vision for Kedron SHS is to become a traditiona l, multicultural, 
academic, disciplined school of international signi ficance where all 
students can fulfil the purpose of both state educa tion and education at 
Kedron High.  
 
 
The Purpose of State Education: 
 
The purpose of state education is to meet the needs of different students 
pursuing high levels of educational attainment. 
 
This will be achieved by: 
 
·  creating a safe, tolerant and disciplined environment for students. 
 
·  preparing young people to be active and reflective Australian citizens. 
 
·  developing the skills and desire for lifelong learning in students. 
 
·  supporting students to become active in community, economic and 

political life. 
 
·  building students’ confidence in their relationships with other cultures in 

Australia and abroad. 
 
·  Three key questions should be asked when planning and carrying out 

activities aimed at fulfilling this purpose: 
- Is what I am doing promoting the best interests of students? 
- Is this the very best I can do? 

- Am I prepared to accept personal accountability for this? 
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The Purpose of Education at Kedron: 
 

The purpose of Kedron SHS is to meet the needs of different students, Local, 
ESL, International, Hearing Impaired pursuing high levels of educational 

attainment with a specific focus on academic achievement and music excellence. 
 

·  To achieve this we maintain and enhance a safe, accepting and 
disciplined environment whilst encouraging pride in achievement. 

 
·  Develop a curriculum framework based on the eight KLA’s in the 

middle school, extending to a variety of subjects in the senior school, 
which provide pathways to their chosen future. 

 
·  Continued review of the school’s pedagogical practices to ensure 

students are engaged and enjoy learning. 
 
·  Provide leadership opportunities at all year levels and in all facets of 

school life and activities. 
 
·  Maintain and enhance a multi-cultural campus where students from all 

different cultures are accepted. 
 

 
These aims are to be achieved within the context of  set of values that 
Kedron has espoused through its history and will co ntinue to 
uphold: 
 
e. the importance of orderliness and respect for au thority in the 

school routine 
f. the importance of the proud wearing of the schoo l uniform 
g. the importance of hard work by students to attai n their fullest 

potential 
h. the importance of a ‘fair go’ for all irrespecti ve of religion, race or 

gender. 
 
 
Kedron High identifies with the belief that educati on is more than the 
attaining of knowledge and the training in skills i n preparation for 
jobs. It includes the promotion and development of attributes of a 
lifelong learner.   
 
That is: 
·  a knowledgeable person with deep understanding; 
·  a complex thinker; 
·  a creative person; 
·  an active investigator; 
·  an effective communicator; 
·  a participant in an interdependent world; 
·  a reflective and self-directed learner. 
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The motto of Kedron High is “Nitti est Nitere” – To  Strive is to Shine – 
and to this end, the philosophy of Kedron High inco rporates the 
following beliefs: 
 

¨  The right of all students to pursue their studies u nhindered 
by disruptions of any kind by any other students.  

¨  The right of teachers to pursue their work unhinder ed by 
disorderliness or disrespect. 

¨  That accepting responsibility for one’s future thro ugh an 
appropriate application to work is an essential mor al 
principle in the development of a sense of personal  worth, a 
healthy mental attitude and the continuing growth o f our 
society. 

¨  That discipline which is based on mutual respect is  essential 
for the well being of both staff and students. A di sciplined 
environment is one which creates the best atmospher e for 
attaining excellence in achievement. 

¨  That loyalty and school pride are important charact eristics 
to be encouraged in students as part of the educati on 
process. This finds itself expressed in the expecta tion that 
all students will wear the school uniform in such a  way as to 
bring credit to the student, the family and the sch ool 
community. An attractive environment is an essentia l 
element in developing school pride and to this end,  Kedron 
High takes great care to ensure that the environmen t in 
which learning occurs is properly maintained and 
developed.  

¨  That the best interests of the students are served by close 
co-operation and communication between school and h ome. 
The school encourages parental involvement and 
communication through regular newsletters, parent-t eacher 
nights, open days, Award Ceremonies and regular rep orting 
to parents on the progress of students. The school is part of 
the wider community and its students are involved i n the life 
of the community through various activities such as  
participation in the Anzac marches and ceremonies a nd 
performances in public places, and through inviting  public 
figures, community leaders and representatives to s pecial 
school functions. 

¨  That Kedron values tradition and a sense of school 
community and to this end invites past students and  parents 
of current students as Guest Speakers at school 
ceremonies. 

¨  That effective teaching and learning will involve a  variety of 
teaching and learning styles. 
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Kedron High School Community Rights and 
Responsibilities 
 
 Rights Responsibilities 
 
Students 
 
 
 
 
 

Students have the right to: 
·  pursue their studies 

unhindered by disruptions 
·  feel proud of their school 

uniform 
·  learn through a range of 

learning styles and 
teaching practices 

·  clearly understand the 
consequences of 
inappropriate behaviour 

·  feel safe at school 
 

Students have the responsibility 
to: 
·  aim to the highest standards  
·  respect the rights of other 

students to learn in a happy and 
safe environment 

·  co-operate with teachers and 
members of the school 
community 

·  be prepared for and punctual for 
all classes 

·  receive and give help when 
needed, and to complete a good 
day’s work 

·  address others courteously 
·  care for the school environment 

by helping to keep it clean and 
being prepared to remove litter 

·  care for the school, buildings, 
furniture, equipment and books; 
keeping the school free from 
graffiti 

·  respect the rights and property of 
others 

·  adhere to safety regulations 
·  behave in a way that reflects well 

on their school 
·  wear the correct uniform 

appropriately. 
·  aim for open and friendly 

relationships with other students 
and other members of the school 
community 

·  consider and respect the feelings 
and property of other people 
both in school and in the wider 
community 

·  co-operate with the staff and 
accept the authority and codes of 
conduct and dress of the school 

·  attend school regularly, on time, 
ready to learn with the necessary 
equipment, complete homework 
and take part in school activities 
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Teachers 
 
 
 
 
 
 
 
 
 

Teachers have the right 
to: 
·  pursue their work 

unhindered by 
disorderliness or 
disrespect  

·  to work in a pleasant, 
safe environment 

 

Teachers have the 
responsibility to: 
·  teach to the best of their 

ability 
·  consider all students as 

learners and care for the 
welfare of their students 

·  model respect and courtesy 
·  maintain standards of 

behaviour which promote 
learning from students in their 
classes. 

 
 
Administration 
 
 
 
 
 
 
 
 
 
 

Principal and 
Administration Staff 
have the right to: 
·  to receive co-operation 

from staff and students 
to work in a pleasant and 
safe environment 

Principal and Administration 
Staff have the responsibilities 
to: 
·  to implement and review the 

behaviour plan 
·  to ensure discipline 

procedures accord with 
regulations 

·  to protect the due process 
rights of staff and students 

·  to ensure appropriate 
responses to staff referrals 

·  to support staff in their efforts 
to maintain order 

 
Parents Parents have the right 

to: 
·  to know their child has 

access to appropriate 
learning experiences 

·  to have access to 
appropriate school staff 
to discuss 
progress/problems 

·  to be kept informed of 
their child’s progress, 
problems or areas of 
concern 

·  to know their child is in 
a safe and healthy 
environment 

 

Parents have the 
responsibilities to: 
·  be actively involved and take 

a supportive interest in their 
children’s work and progress 

·  support the beliefs, values 
and expectations of the school 

·  monitor their children’s time 
management and self-
management practices, 
including homework, study 
and assignments 

·  provide necessary equipment 
and uniform, encourage 
regular attendance, 
punctuality and dress code 

·  keep the school informed of 
changes in circumstances and 
illness 
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School Rules 
 

 All members of the school community must: 
·  respect each other’s right to learn or teach unhindered 
·  respect each other’s property 
·  be courteous and considerate at all times 
·  acknowledge that graffiti and vandalism are unacceptable. 
 
Students will not use: 
·  verbal or physical intimidation, or harassment – the school has a hands-off 

policy 
·  any other forms of harassment, including sexual 
·  offensive language of any kind, on school premises, at school functions or 

when travelling to and from school. 
Movement around the school buildings should be prompt, quiet and orderly. 

Students may not leave the school premises during the day without approval from 
school administration. 
Students must not be out of bounds. 
 
Students are responsible for the cleanliness and tidiness of the school.  The 
following are not  permitted:  
·  dropping of litter/throwing of paper or foodstuffs. 
·  Eating during class time and on verandas 
·  Chewing gum 
·  Inappropriate use of marking pens, nikko pens and liquid paper. 
 
The following dangerous or illegal items are not to be in the possession of 
students on school premises or at school functions: 
·  Alcohol 
·  Cigarettes 
·  Illegal drugs and/or implements for illegal substance use. 
·  Pocket knives, weapons of any kind or other dangerous items. 
 
Students, when wearing the school uniform or at school organised functions, will 
act in a manner which brings credit to themselves and enhances the good 
reputation of the school. 
 
Large sums of money and valuables should not be brought to school.  If this is 
unavoidable then these items should be left in the school office during the school 
day.  If mobile phones, MP3 players or Ipods are brought to school they must be 
turned off.  Calls may be made on mobile phones from the school office.  The 
school accepts no responsibility for the loss or theft of mobile phones, MP3 
players or Ipods. 
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Classroom Rules 

In addition to school rules which must always be heeded, the following should 
also be observed in the classroom: 
·  Talking: speak one at a time, use a respectful voice 
·  Movement: be in the right place at the right time 
·  Learning: arrive prepared, stay focussed on task, ask for help if you don’t 

understand 
·  Treatment: keep hands and feet to yourself, follow teacher directions 
·  Conflict: negotiate arguments and problems through appropriate 

communication. 
 
Other class rules and procedures will be negotiated by teachers and students. 
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MANAGING BEHAVIOUR IN A SUPPORTIVE SCHOOL ENVIRONMENT 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

¨  Exclusion 

¨  Suspension 

¨  Withdrawal 

¨  Daily/weekly report 

¨  Alternative programs 

¨  Restitution 

¨  Counselling 

¨  Referrals 

REACTIVE 

 Few Students 

INTENSIVE SUPPORT 

¨  Counselling 

¨  Negotiation 

¨  Decision making 

¨  Problem solving 

¨  Supportive services 

¨  Assertiveness training 

¨  Referrals to Deputy Principal, 
Guidance Counsellor Youth 
Worker, Chaplain, Year Co-

ordinator, H.O.D. 

SUPPORTIVE Some Students 

PROBLEM SOLVING 

¨  Effective learning and teaching 

¨  Leadership 

¨  Mutual respect 

¨  Inclusive curriculum 

¨  Personal and social development 

¨  Parent and community participation 

¨  Acceptance of responsibilities 

¨  Access to Support Services 

All Students 

FOUNDATIONS FOR POSITIVE/EFFECTIVE LEARNING 

PROACTIVE 
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 APPENDIX 2 

Colours Behaviour Management Program 
 
“Colours” is intended to:   
 

·  Allow clearer  communication between the student, parent and 
staff members  as to the current standard of behaviour displayed 
by a student. (Eg: they have been placed on a yellow card because 
of persistent talking in a   number of classes.  Or:  The student’s 
excellent behaviour and willingness to take responsibility has 
earned them a green card.) 

 
·  Clearly outline an action plan  of how the student can change their 

pattern of behaviour and the positive consequences that will follow 
when they do so. (Eg: “goal behaviours” on colour behaviour sheet. 

 
·  Clearly identify the consequences if the inappropriate 

behaviour persists . 
 
·  Allow the case manager / teacher to identify appropriate 

intervention strategies , depending on the nature of the problem.  
Eg  guidance officer, parent interview, change classes, reward of 
“colour” change, etc.. 

 
·  Note: The “Colours” strategy  is NOT a substitute for teacher based 

discipline in the class room.  It works hand in hand with the school’s 
Behaviour Management Flow Chart.  

Process  
 

8. When the Year Level Coordinator or Deputy Principal  becomes 
aware of the inappropriate behaviour from “Intrak”, they may 
choose to place the student on either “yellow” or “red” cards  
for a period of a few days to a few weeks, depending on the nature 
of the behaviour.  This will be combined with the usual 
consequences (eg’ lunchtime detention, A/S detention, etc.) 

 
9. The student is made aware of whom they are to present the card 

to for teacher based feedback in class , and when the card is to 
be returned to the case manager for overall feedbac k.   

 
10. The student will also be made aware of the specific behaviours 

that are to be modified .  (Eg:  You are to always use a calm and 
respectful voice when talking to your teachers).  This behaviour is to 
be written at the top of their “Colour Card” in simple, clear language. 

 
11. The students will also be made aware of  what specific behaviour  

they need to do display in order to earn a progression down to 
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the next level, or to be released  from the colour system 
altogether. 

 
12. The parent is to be notified  by letter of what colour their child is 

on, what behaviours are required whilst on the card and the 
consequences for the child if the pattern of behaviour is not 
rectified.   

 
13. Teachers will be notified  of which students are on “coloured” 

cards, with a list on the white board. 
 

14. After the stipulated time  on a yellow card has been completed with 
acceptable behaviour , the student will be deemed to be “green 
lighted” , meaning that they have demonstrated the ability to 
continue schooling without “colours” based supervision.  This 
“graduation” will also be noted on the white board, and teachers are 
encouraged to provide positive verbal feedback to this student as a 
result.  

SENIOR STUDENT 
 

YELLOW           
BEHAVIOUR MANAGEMENT CARD 

 
Dates to complete card:  From __/__/___  to  __/__/__ 
 
Case Manger Sign Off:  _____________________ 
 
Case Manager: Directive: 
______________________________________ 
 
Goal Behaviours:______________  is to…… 
 
1. 
________________________________________________________
_ 
 
2. 
________________________________________________________
_ 
 
3. 
________________________________________________________
_ 
  



 

September 2008  25 

Has the student exhibited the appropriate behaviour at all times in this class? 
Yes / No  
 

 Monday Behaviour 1 Behaviour 2 Behaviour 3 
P1. Yes / No Yes / No Yes / No 

Comment: 
 

P2. Yes / No Yes / No Yes / No 
Comment: 
 

P3. Yes / No Yes / No Yes / No 
Comment: 
 

P4. Yes / No Yes / No Yes / No 
Comment: 
 

P5. Yes / No Yes / No Yes / No 
Comment: 
 
 
 
 
 
 
 

Tuesday Behaviour 1 Behaviour 2 Behaviour 3 
P1. Yes / No Yes / No Yes / No 

Comment: 
 

   

P2. Yes / No Yes / No Yes / No 
Comment: 
 

   

P3. Yes / No Yes / No Yes / No 
Comment: 
 

   

P4. Yes / No Yes / No Yes / No 
Comment: 
 

   

P5. Yes / No Yes / No Yes / No 
Comment: 
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Wednesday Behaviour 1 Behaviour 2 Behaviour 3 

P1. Yes / No Yes / No Yes / No 
Comment: 
 

   

P2. Yes / No Yes / No Yes / No 
Comment: 
 

   

P3. Yes / No Yes / No Yes / No 
Comment: 
 

   

P4. Yes / No Yes / No Yes / No 
Comment: 
 

   

P5. Yes / No Yes / No Yes / No 
Comment: 
 

   

 
 
 
 
 
 
 
 

Thursday Behaviour 1 Behaviour 2 Behaviour 3 
P1. Yes / No Yes / No Yes / No 

Comment: 
 

   

P2. Yes / No Yes / No Yes / No 
Comment: 
 

   

P3. Yes / No Yes / No Yes / No 
Comment: 
 

   

P4. Yes / No Yes / No Yes / No 
Comment: 
 

   

P5. Yes / No Yes / No Yes / No 
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Friday Behaviour 1 Behaviour 2 Behaviour 3 

P1. Yes / No Yes / No Yes / No 
Comment: 
 

   

P2. Yes / No Yes / No Yes / No 
Comment: 
 

   

P3. Yes / No Yes / No Yes / No 
Comment: 
 

   

P4. Yes / No Yes / No Yes / No 
Comment: 
 

   

P5. Yes / No Yes / No Yes / No 
Comment: 
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SENIOR STUDENT 
 

RED   
BEHAVIOUR MANAGEMENT CARD 

 
Dates to complete card:  From __/__/___  to  __/__/__ 
 
Case Manger Sign Off:  _____________________ 
 
Case Manager: Directive: 
______________________________________ 
 
Goal Behaviours:______________  is to…… 
 
1. 
________________________________________________________ 
 
2. 
________________________________________________________ 
 
3. 
________________________________________________________ 
  
Has the student exhibited the appropriate behaviour at all times in this class? 
Yes / No  

 Monday Behaviour 1 Behaviour 2 Behaviour 3 
P1. Yes / No Yes / No Yes / No 

Comment: 
 

   

P2. Yes / No Yes / No Yes / No 
Comment: 
 

   

P3. Yes / No Yes / No Yes / No 
Comment: 
 

   

P4. Yes / No Yes / No Yes / No 
Comment: 
 

   

P5. Yes / No Yes / No Yes / No 
Comment: 
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Tuesday Behaviour 1 Behaviour 2 Behaviour 3 
P1. Yes / No Yes / No Yes / No 

Comment: 
 

   

P2. Yes / No Yes / No Yes / No 
Comment: 
 

   

P3. Yes / No Yes / No Yes / No 
Comment: 
 

   

P4. Yes / No Yes / No Yes / No 
Comment: 
 

   

P5. Yes / No Yes / No Yes / No 
    

 
 
 
 

Wednesday Behaviour 1 Behaviour 2 Behaviour 3 
P1. Yes / No Yes / No Yes / No 

Comment: 
 

   

P2. Yes / No Yes / No Yes / No 
Comment: 
 

   

P3. Yes / No Yes / No Yes / No 
Comment: 
 

   

P4. Yes / No Yes / No Yes / No 
Comment: 
 

   

P5. Yes / No Yes / No Yes / No 
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Thursday Behaviour 1 Behaviour 2 Behaviour 3 

P1. Yes / No Yes / No Yes / No 
Comment: 
 

   

P2. Yes / No Yes / No Yes / No 
Comment: 
 

   

P3. Yes / No Yes / No Yes / No 
Comment: 
 

   

P4. Yes / No Yes / No Yes / No 
Comment: 
 

   

P5. Yes / No Yes / No Yes / No 
Comment: 
 

   

 
 
 
 

Friday Behaviour 1 Behaviour 2 Behaviour 3 
P1. Yes / No Yes / No Yes / No 

Comment: 
 

P2. Yes / No Yes / No Yes / No 
Comment: 

 
P3. Yes / No Yes / No Yes / No 

Comment: 
 

P4. Yes / No Yes / No Yes / No 
Comment: 

 
P5. Yes / No Yes / No Yes / No 

Comment: 
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Middle School Student  
 

YELLOW  
Behaviour Management Card 

 
This card is to be completed from __/__/__ to __/__/__ 
Case manager: _____________________ 
 
 STOP ! 
A  
B  
C  
 
 START! 
1  
2  
3  
 
Monday Overall 

 
Goal 1 
Behaviour 

Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1     
Period 2     
Period 3     
Period 4     
Period 5     
 
Tuesday Overall 

 
Goal 1 
Behaviour 

Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1     
Period 2     
Period 3     
Period 4     
Period 5     
 
Wednesday  Overall 

 
Goal 1 
Behaviour 

Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1     
Period 2     
Period 3     
Period 4     
Period 5     
 
Thursday Overall Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1     
Period 2     
Period 3     
Period 4     
Period 5     

STOP 

START 
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Friday Overall Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1     
Period 2     
Period 3     
Period 4     
Period 5     

Middle School Student  
 

RED 
Behaviour Management Card 

 
This card is to be completed from __/__/__ to __/__/__ 
Case manager: _____________________ 
 
 STOP ! 
A  
B  
C  
 
 START! 
1  
2  
3  
 
Monday Overall Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1     
Period 2     
Period 3     
Period 4     
Period 5     
 
Tuesday Overall Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1     
Period 2     
Period 3     
Period 4     
Period 5     
 
Wednesday  Overall Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1     
Period 2     
Period 3     
Period 4     
Period 5     
 

STOP 

START 
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Thursday Overall Goal 1 
Behaviour 

Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1     
Period 2     
Period 3     
Period 4     
Period 5     
 
Friday Overall Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1     
Period 2     
Period 3     
Period 4     
Period 5     
 
 

Green 
Monitoring Card  

 
 
I have discussed my behaviour with: 

o Class teacher    Please tick to indicate 

o Year Coordinator 
o Deputy 
o Principal 
o Guidance Office 
o HOD 
o Chaplain 
o Parent/Guardian 

 
I have been on: 

o Yellow card     Please tick to indicate 

o Red card 
 
It is my job to continue: 
Goal Behaviour 1 ____________________________________________ 
Goal Behaviour 2 ____________________________________________ 
Goal Behaviour 3 ____________________________________________ 
 
DATE __/__/__ Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1    
Period 2    
Period 3    
Period 4    
Period 5    
 
*** I am happy with the way I went 
**   Just okay 
*     Not Okay.  I am not really happy with the way I went 

          
         Teacher to monitor 
 
        OR 
 
 
          Student to monitor 
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DATE __/__/__ Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1    
Period 2    
Period 3    
Period 4    
Period 5    
 
*** I am happy with the way I went 
**   Just okay 
*     Not Okay.  I am not really happy with the way I went 
 
DATE __/__/__ Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1    
Period 2    
Period 3    
Period 4    
Period 5    
 
 
 
 
DATE __/__/__ Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1    
Period 2    
Period 3    
Period 4    
Period 5    
 
*** I am happy with the way I went 
**   Just okay 
*     Not Okay.  I am not really happy with the way I went 
 
 
DATE __/__/__ Goal 1 

Behaviour 
Goal 2 
Behaviour 

Goal 3 
Behaviour 

Period 1    
Period 2    
Period 3    
Period 4    
Period 5    
 
*** I am happy with the way I went 
**   Just okay 
*     Not Okay.  I am not really happy with the way I went 
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APPENDIX 3 

 
Bill Roger’s Approach  

 
Preventative – the action taken to prevent or minimise unnecessary disruption. This may include effective 
learning and teaching practices, classroom organisation, positive modelling and the use of appropriate content 
and curriculum material. 
 
Supportive – the action taken to employ support for the student and teacher. This may mean strategies 
teachers put in place to assist students or it may mean additional support from other staff in the school for the 
teacher and student. 
 
Corrective – the actions teachers take when disruptive behaviour occurs. This includes positive correction 
strategies outlined in the Individual Behaviour Support Plan.  
 
All behaviour that is contrary to school and classroom procedures will be managed based on the individual/s 
involved. Parents of the child/children involved will be informed of major breaches of behaviour and 
consequences will be developed based on individual circumstances. 
Preventative Action   
To prevent or minimise unnecessary disruption  

·  Have an aesthetically pleasing and functional room  
·  Prepare and utilise appropriate materials  
·  Plan interesting lessons  
·  Cater for individual differences 
·  Arrive at class on time  
·  Plan appropriate seating arrangements  
·  Have clear routines  
·  Plan for the language of discipline and the language of your content  
·  Have clear, fair, positive rules and known consequences for significant rule breaking  

Corrective Action  
The actions you take when disruptive behaviour occurs - Least to most intrusive  

·  Tactical ignoring (where appropriate)  

·  Simple and brief directions (finish with thank-you)  

·  Rule reminders (simple reminders or restatement)  

·  Simple choices (“Put that in your bag or on my desk thank-you”)  

·  Casual or direct questions (avoid “why”, “what are you doing/ what should you be doing?”) 

·  Redirect (instead of arguing)  

·  Make consequences clear (via ‘choice’) 

·  Direct student to work aside from peers (in room)  

·  Cool off time  

·  Exit/time out (for dangerous behaviour / continual disruption / safety issues) 
Protocols During Corrective Action 

·  Maintain eye contact 

·  Minimise embarrassment and hostility  

·  Use a respectful but assertive tone of voice  

·  Pick up ‘on task’ behaviour and acknowledge  

·  Watch spatial proximity  

·  Avoid unnecessary argument by giving clear ‘choices’ to maximise students’ responsibility  

·  Be consistent in follow up of behaviours 

·  Utilise wide support such as teaming up with other teachers (support classroom) and 
Guidance Officer  

Supportive Action 
 
Action to employ support for teacher and student  

·  Time Out – a cooling off period or withdrawal under supervision 

·  Contracting / counselling – any process to lead to agreed behaviours  

·  Formal support processes – Parent Conference, Community Accountability Conference, 
Welfare and Psychological services 
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Canter’s Consequences for Misbehaviour  

 
First Offence 

Within the classroom 
Name on the Board Consequence - reminder of 

rules 
Second 
Offence 

Within the classroom 
X Warning - restatement of rules 

Third Offence 
Within the classroom XX Classroom isolation 

Fourth 
Offence 

XXX Sent to the office via a pink 
slip 

(Cycle is one school day)  
Note: The cycle recommences after the student has returned to the room.  

 
Canters Key Ideas (Modified) 

The following list presents the key ideas that form the core of assertive discipline -:  
1. The teacher should insist on decent, responsible behaviour from their students. 

Students need this type of behaviour, parents want it, the community at large expects 
it and the educational process is ineffective without it. 

2. Teacher failure, for all practical purposes, is synonymous with failure to maintain 
adequate classroom discipline. 

3. Many teachers labour under false assumptions about discipline, believing that firm 
control is stifling and inhumane. To the contrary, firm control maintained correctly is 
humane and liberating. 

4. Teachers have basic educational rights in their classrooms -: 
·  The right to establish optimal learning environments 
·  The right to request and expect appropriate behaviour 
·  The right to receive help from administration and parents when it is needed 

5. Students have basic rights in the classroom -: 
·  The right to have teachers limit inappropriate, self-destructing behaviour 
·  The right to choose how to behave, with full understanding of the 

consequences that automatically follow their choices. 
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The Seven-Step Discipline Plan Glasser – Modified  

 
Good classroom discipline does not come easily: a degree of commonsense and 

firmness is required, consistency of procedures is the key. 
 

Step 1 Teachers need to analyse their present situation by asking themselves 
the questions, “What am I doing?” / “How do I react when students 
misbehave?”, “Do I shout, threaten, ignore, exclude, refer to others 
etc?” 

Step 2 As a second question “Is what I am doing working?” If it is not working 
then you might as well stop doing it. 

Step 3 Give positive reinforcement to students when they are not 
misbehaving. Give ‘the time of day’ or some form of recognition to 
difficult students when they are doing nothing out of the ordinary. 
Students will then get the message that this teacher has the capacity to 
be nice as well as the capacity to be tough. 

Step 4 If a pupil disrupts the class the teacher can respond by saying “What 
are you doing?” quickly, sharply but not angrily. This is instead of “Stop 
it” or “Don’t do that”. 

Step 5 If disruption / misbehaviour continues repeat Step 4 and add “Is it 
against the rules?” It is important for students to be taught to obey 
simple, reasonable rules. If still no response say, “This is what I saw 
you doing and it is against the rules”. 

Step 6 If disruption persists then the teacher states, “We’ve got to work it out” 
i.e: find a solution whereby the student follows reasonable rules and 
does not disrupt the learning process of others. “This cannot continue; 
we’ve got to work it out”. 

Step 7 If no solution is found and the disruption continues the matter should 
be referred to the appropriate staff member e.g year coordinator or 
deputy.  

 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



 

September 2008  38 

 
 


